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Baby boom
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The third age

University of the third age
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Population dividend
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Babv Boom

e ) Aging Boom
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Profile of New-Aged
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Cil+ 2
Cycle Life
Cyclic life plan
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Development Tasks (Super,1990)
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Planning
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» Disengagement Theory

» Activity Theory

» Continuity Theory

» Role Theory

» Subculture Theory of Aging

» Psychological Social Theory of Development
» Development Theory of Aging
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Successful Aging
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Avoiding Disease
and Disabilty
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positive spirituality

Minimize Risk
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Culturally-relevant theoretical framework
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